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ERESOURCEPLANNER ANNOUNCES VERSION 8.1 RELEASE — EMPLOYEE PORTAL
SOLUTION

Phoenix, AZ: To further help organizations with shift based employees reduce
administrative head count and improve employee retention, eResourcePlanner has been
working to further enhance its capabilities and is pleased to announce the full deployment
of Version 8.1 — Employee Portal of its Software as a Service Employee Management

and Schedule Optimization toolset.

Based on eight years of customer driven enhancements and the use of the service by
20,000 employees, eResourcePlanner has added additional functionality and streamlined
management use of its service. These enhancements have been designed to allow
organizations to automate most to the tedious and non-productive work their supervisors,
administrators, and managers do surrounding the creation, management, and fulfillment
of schedules and the communication with their employees of entitlement and

performance information. Version 8.1 — Employee Portal enhances the “ease of use” by
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shift based employees to self-manage their schedules in a manner that protects their
employer’s coverage needs and ensure compliance with HR/OEO/Union rules and

policies.

By allowing employees to access their schedules from work or home and enter their
schedule related requests, e.g., Planned Time Off, Shift Trades, Shift Bid, FMLA, etc.
with automated, rules driven disposition of those requests, eResourcePlanner has saved
organizations thousands of non-productive hours. The added flexibility
eResourcePlanner offers both the employee and management translates into reduced
turnover, larger supervisor to employee ratios, improved budget compliance, reduced
workforce management administrative head count, and even new strategies in when and
where work is done. With it ubiquitous access through the web, eResourcePlanner has
allowed its customers to better leverage their Work At Home employees, taking additional

facility based costs out of their operations.

Version 8.1 — Employee Portal includes, in addition, to streamlined reporting and rule

building tools, the following enhanced features:

* 13 Shift/Vacation Automated Bidding processes

* Entitlement Balance Tracking including FMLA and Flex Time
* Time off Self-Management with alerting and policy guidelines
» Shift Trades Drops/Pickups without management intervention
* Administrative Alerting of Threshold tripping or rule violation

* Employee Survey with/without anonymity
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To learn more about eResourcePlanner and how its customers are reducing overhead
costs, contact Mark Traeger at (603) 887-5589, mark.traeger@eresourceplanner.com.

About eResourcePlanner:

eResourcePlanner is an innovative service that automates many of the manual
scheduling and staff management requests that large organizations now perform via
paper based, labor intensive processes. eResourcePlanner is a simple, cost effective
solution uniquely customizable to individual business needs providing web based, self-
service tools that empower employees to manage their schedule and time off work.

For more information regarding eResourcePlanner, visit our website at
www.eresourceplanner.com, contact Mark Traeger at (877) 788-5788 or email to:
mark.traeger@eresourceplanner.com .
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